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Please keep this booklet and use throughout the year to understand all the elective benefits and offerings 
exclusively available to you as a Hy-Vee employee. 

Presented by Midwest Heritage Insurance Services.



WELCOME 
Hy-Vee is committed to offering you a comprehensive, cost-effective and competitive
elective benefits package to help protect you and your family. The elective benefits featured 
in this guide, along with additional Midwest Heritage products and services, are exclusive to 
Part-Time Hy-Vee employees. If you ever need more information, visit HVEB.com or to enroll 
visit hy-veePTenroll.com.

Looking forward to helping you balance it all!
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For further plan details, information on enrolling and rates, call Midwest Heritage Insurance Services, 
a Hy-Vee Company, at 515-343-5047 or 800-622-0057.

ELECTIVE BENEFITS FOR 
PART-TIME EMPLOYEES
Eligibility: Part-Time employees, age 19 and older, expecting to average at least 15 hours per week. Dependent 
options are available on many of the benefit offerings. See plan details for specific plan eligibility.

There are three enrollment periods when you can elect benefits:

Initial Enrollment 

Initial Enrollment is the 60 calendar days that you have beginning on your date of hire to enroll yourself and your 
dependents in benefits. If you don’t enroll within 60 days of becoming eligible, you’ll be required to wait until the 
next Open Enrollment to enroll in benefits.

New hires can enroll in most benefits without having to answer medical questions. However, if you choose to 
waive coverage during your initial enrollment opportunity and enroll at a later date, you may be required to answer 
medical questions. Benefits elected during initial enrollment will be effective on your 61st day of employment. 

Open Enrollment 

During Open Enrollment, you can make changes to your benefit elections including enroll in or waive benefits,
and add or remove dependents. Although some benefits can only be changed during Open Enrollment, there are a 
variety of benefit offerings available throughout the year. Visit with your store Benefits Advisor to find out more.

Qualifying Events 

If you have a qualified life event throughout the year, you may have an opportunity to make changes to your 
elections if done within 30 days of the qualified change. Some qualified life events include: marriage, divorce, birth 
or adoption of a child, change in child’s dependent status, death of spouse, child or other qualified dependent, or 
change in spouse’s benefits. For newborn children, be sure to enroll them within 30 days of their birth. Don’t wait on 
the Social Security number or birth certificate.

Enroll

To enroll, visit hy-veePTenroll.com.

When logging in for the first time, have this information handy:
  Employee ID (if you don't have an employee ID, you may use your Social Security Number)
  Valid email address
  Dates of birth for all eligible family members
  Social Security numbers for all eligible family members
  Beneficiary designation information
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This coverage is best suited for employees who do not have access to health insurance through a 
source outside of Hy-Vee.  

If you are currently covered by a health insurance plan, this coverage is not recommended.

Protection from medical expenses.

Hy-Vee now offers a way for Part-Time employees who do not have access to health insurance elsewhere to get 
basic medical coverage. Hy-Vee’s Limited Medical Plan gives you preventive services and first-dollar coverage 
for minor, everyday medical expenses.

What it is... 

Hy-Vee’s Limited Medical plans provide protection against basic medical expenses. You’ll have a doctor’s office 
pre-pay of just $10 before insurance benefits are applied to help with common medical expenses.

LIMITED MEDICAL INSURANCE 
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LIMITED MEDICAL PLAN

* Benefits vary by plan type. 
** Please see actual policy to determine exact plan coverage.

Employee Only:
Employee & Spouse:
Employee & Children:
Family:

$20.99
$41.62
$32.33
$48.97

$31.97
$63.42
$49.08
$74.40

$51.57
$102.21
$79.08
$119.78

CHOICEBASIC MAX

IMPORTANT:

The Hy-Vee Limited Medical plan is limited medical coverage only. It’s not intended to replace the need  
for a major medical plan. 

What it covers... 

These plans provide first-dollar coverage for medical expenses like hospitalization, surgeries, doctor visits, 
ER sickness visits, lab and blood work, X-rays, MRIs, CT and PET scans, and prescriptions. Benefits are 
payable for you and your covered family members’ annual physicals and well child care (age 4 or below), and 
you will have access to free biometric screenings performed by a Hy-Vee dietician. You’ll also get coverage for 
accidental death or dismemberment.** 

Teladoc gives you access 24 hours, 7 days a week to a U.S. board-certified doctor through the convenience of 
phone, video, or mobile app visits. SupportLinc Employee Assistance Program offers unlimited telephonic 
access to behavioral health professionals to help individuals with a variety of life and mental health issues, as 
well as three in-person counselor visits.

Weekly premiums

How do I enroll?
 First 60 days of employment and each year during Open Enrollment
 Enroll online at hy-veePTenroll.com 
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Financial protection for the unexpected. 

Life is unpredictable. You can't predict when you'll die, whether from disease, accidental injury, or natural causes. 
You can, however, purchase coverage to help provide cash benefits to help pay for funeral expenses, or additional 
expenses your family may have to face without the paycheck of a wage earner. Make sure money won't be a 
concern for you or your family with our group voluntary term life plan available for all Part-Time employees.

What it is... 

Everyone has the need for financial security, but the needs of each person can vary. That is where term life 
insurance can help. It provides cost-effective coverage at economical group rates and offers peace-of-mind during 
life-changing events. Final expenses and daily bills shouldn't add to the stress. The cash benefit when a covered 
employee dies can be used to pay off debts, provide for childcare or educational expenses, or replace income to 
continue the same standard of living. 

LIFE INSURANCE 
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* Please see actual policy to determine exact plan coverage.

Weekly premiums

Ages

$0.90 $1.04 $1.38 $2.01 $3.18 $4.64 $7.75$30,000

Maximum 
Employee

Life Amount

Ages

$7.52 $12.46

60-64 65-69
$20,000

Maximum 
Employee

Life Amount

Ages

$9.78 $16.50 $28.13

70-74 75-79 80+

$10,000

Maximum 
Employee

Life Amount

What it covers... 

Coverage provided is as follows.* 
 
Guaranteed issue amounts are based on employee age as of January 1, 2020.

 19 – 59:  $30,000
 60 – 69:  $20,000
 70+:        $10,000
 
Coverage available for employees only.

How do I enroll?
 First 60 days of employment and each year during Open Enrollment
 Enroll online at hy-veePTenroll.com 

Under 30 30-34 35-39 40-44 45-49 50-54 55-59
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How do I enroll?
 Contact Midwest Heritage Insurance Services at 800-622-0057 or csr@mhbankins.com
 See your store Benefit Advisor throughout the year

CUSTOMIZED LONG-TERM DISABILITY 

CUSTOMIZED LIFE INSURANCE
Need additional life Insurance?

If $10,000, $20,000, or $30,000 of life insurance isn't enough or if you're interested in adding whole life, we've 
got you covered. As a Hy-Vee Part-Time employee you have access to exclusive life insurance offerings. Our 
advisors can help you take care of your loved ones by customizing a life insurance plan to meet your needs 
and budget.  

Here's what you need to know about this life insurance offer:
  Term and Whole Life coverage options available
 Up to $100,000 of coverage for employees with no health questions 
 Maximum coverage amount of $250,000 for employees with limited health questions
 Coverage for spouse and children also available with no health questions
 Ability to lock in rates at your current age
 You own the policy and can take it with you if you should ever leave employment
 In most cases can be set up on payroll deduction

Looking to supplement your Short-Term Disability plan?

What happens if you have Short-Term disability coverage and at the end of the 13 week benefit you're not 
able to go back to work? Our advisors can meet with you one-on-one to learn more about your personal 
situation and then discuss the various elimination periods and benefit durations available to help you find the 
solution that best fits your needs and budget. Benefit durations are available ranging from two years all 
the way up to age 67.

Please note, current Life and Long-Term Disability offerings may vary. Depending on the product and the 
coverage amount selected, guaranteed issue may be available. If not, applicants may have to answer health 
questions or go through the full underwriting process. 
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Weekly premiums 

SHORT-TERM DISABILITY
Protecting you when you can’t work. 

Your financial stability depends on your ability to work. If you had an illness or injury, how would you continue  
to pay your bills? Hy-Vee’s Short-Term Disability coverage can help ease the burden if you become disabled.

How it works...

Short-term disability pays you 60% of your monthly earnings (not to exceed $650) if an off-the-job illness or 
injury prevents you from working.* After a seven-day elimination period, you’ll receive benefits for up to 13 
weeks. Pregnancy is considered a pre-existing condition, therefore coverage doesn't begin until ten months 
after your policy goes into effect.

How do I enroll?
 First 60 days of employment and each year during Open Enrollment
 Enroll online at hy-veePTenroll.com 

I wanted to take time off after I had my baby, 
but my job didn’t provide any paid time off. 
Luckily, I already had short-term disability. I 
was able to enjoy time with my newborn and 
not worry about paying my bills. 

Employee Only: $1.47

SHORT-TERM DISABILITY
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DENTAL INSURANCE 

Protecting your smile.

Dental health is an important part of your overall wellness. However, dental procedures can be costly and not 
covered under medical insurance. You could face enormous bills from even minor dental procedures. How will 
you keep your teeth and gums healthy without draining your savings?

I thought the root canal was painful. Receiving the bill hurt worse.
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* Reimbursements vary by procedures. Yearly and lifetime plan limitations apply. Please consult your policy for plan limits and reimbursement amounts.
** This list is just an overview of coverage. Please see actual policy to determine exact coverage, reimbursement limits, yearly and lifetime maximums and waiting period restrictions.

Weekly premiums 

Employee Only:
Employee & Spouse:
Employee & Children:
Family:

$4.86
$11.50
$9.57
$15.54

$7.50
$17.84
$14.81
$24.05

DENTAL BASIC PREMIER

What it is... 

Hy-Vee offers a choice of dental coverage for Part-Time employees at affordable rates.

This dental coverage saves you money in several ways:
 If enrolled in the Basic plan, you will have reduced out-of-pocket expenses for dental, periodontal, and 
   orthodontia procedures. The set amount of the cost that will be covered by the plan will depend on the type 
   of dental care you receive.*
 The Premier plan provides 100% coverage for preventive services, 80% coverage for basic services, 
   and 50% coverage for major restorative services.
 Save 25-50% on dental out-of-pocket bills when you choose an in-network dental provider. The network 
   includes more than 325,000 high-quality, nationwide providers.

What it covers...

 Preventive and diagnostic: oral exams, bitewings (per film), x-rays, sealants, space maintainers
 Major restorative: crowns, bridges, dentures
 Minor restorative: fillings, crown, bridge and denture repair, denture relining or rebasing
 Endodontics: root canals, root amputation, therapeutic pulpotomy, retrograde fillings, apexification, hemisection
 Periodontics: tissue grafts or bone graft surgery, gingivectomy, periodontal scaling and splinting, root planning,  
   gingival curettage
 Oral surgery
 General anesthesia and IVs
 Orthodontia
 And more**

How do I enroll?
 First 60 days of employment and each year during Open Enrollment
 Enroll online at hy-veePTenroll.com 
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VISION INSURANCE 

Easing the burden of vision expenses. 

Taking care of your vision can be costly. How will you afford to pay for the eye care your family needs? Hy-Vee’s 
Vision plan has you covered. We offer a vision plan so you have the access to in-network discounts and services 
to keep your vision expenses in check.

When I ordered my new glasses, I had sticker shock! I didn’t think it 
would cost so much. Luckily, my vision coverage cut my bill down to 
an amount I could afford. I was able to get the glasses I wanted without 
spending all of my savings!
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* Subject to frequency limits per service year and calendar year based on services used. Please consult policy brochures for more information.
** Discounts vary by services.
*** This is an overview of plan benefits. For details on each benefit, refer to policy.

   EYEMED ACCESS NETWORK PAYS OUT-OF-NETWORK PAYS

EXAMS — once every 12 months

Exam with Dilation as Necessary Covered in full after a $15 copay Up to $45
Standard Contact Lens Fit and Follow-Up Up to $55 N/A
Premium Contact Lens Fit and Follow-Up 10% off retail N/A

LENSES — once every 12 months

Single vision  Covered in full after a $10 copay Up to $45
Bifocal  Covered in full after a $10 copay Up to $65
Trifocal  Covered in full after a $10 copay Up to $85
Lenticular  Covered in full after a $10 copay Up to $85
Standard Progressive  $75 Up to $47
Premium Progressive  $75; 80% of charge less $120 allowance Up to $47
Elective Contact Lens  $0 copay, up to $130 allowance Up to $105
Medically necessary Contact Lens Covered in full Up to $210

FRAMES — once every 24 months

Frames  $0 copay, $130 allowance;
   20% off balance over $130 Up to $47

Employee Only:
Employee + 1 Dependent:
Employee + 2 or More Dependents:

$1.96
$2.90
$5.22

VISION

What it is... 

Hy-Vee’s Vision plan helps you in many ways.

  For eye exams and lenses, you’ll only pay affordable copays.* 
  For expenses like frames, follow-up exams, optional lens coatings, and elective Lasik and PRK vision  
   correction surgery procedures, you’ll receive allowances and percentage discounts to help reduce your 
   out-of-pocket costs.**
  The plan is flexible and gives you access to a nationwide network of eye care providers. 

How do I enroll?
 First 60 days of employment and each year during Open Enrollment
 Enroll online at hy-veePTenroll.com 

What it covers...

With the vision plan, you'll get coverage where you need it most.*** 
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ACCIDENT INSURANCE 
Protection from life’s accidents. 

Accidents. They come from out of nowhere. When you or a family member is involved in an accident, you seek 
immediate medical care, but that’s just the beginning of the story. Accidents affect our entire lives. They interrupt  
our work schedules and often lead to follow-up appointments, trips to the store for supplies, and additional need  
for childcare. You could face tremendous unplanned expenses not covered by your medical insurance.

How will you pay your bills?
Hy-Vee’s Accident plan can help. This plan can help you minimize the effects of those sudden out-of-pocket  
expenses. You can plan for life’s unforeseen circumstances and protect your finances.

What it is... 

Hy-Vee’s Accident plan picks up where other coverage leaves off. The benefits you receive from the accident 
plan can help you pay for:
  Unpaid time off
  Travel expenses
  Deductibles, copays, maximum out-of-pocket expenses
  Other medical and nonmedical bills associated with the accident
  And more

You decide how your money is spent.
Benefits from your accident insurance plan are paid directly to you. After an accident or other covered medical
expense, you simply submit a claim. When it’s approved, you’ll receive a benefit check. Benefit amounts vary
by claim and by plan type.*

After my daughter cut open her chin during a fall, she had two 
follow-up visits to a plastic surgeon. We used the money from our 
accident insurance plan to cover gas and other travel expenses. 
It also helped make up for the hours of work I missed.
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Employee Only:
Employee & Spouse:
Employee & Children:
Family:

Emergency Room
X-ray
Ambulance (ground)
Fractured Ankle
Appliance, Crutches
Follow-Up Visit (2 visits)
Physical Therapy (2 visits)
Aspirin
TOTAL

$3.70 
$6.40  
$8.05 
$9.99  

$4.93 
$8.53 
$10.73 
$13.31

$300
$300
$300
$2,400
$375
$300 ($150 per visit)
$180 ($90 per visit)
$15
$4,170

$400
$400
$400
$3,200
$500
$400 ($200 per visit)
$240 ($120 per visit)
$20
$5,560

LOW

LOW

HIGH

HIGH

ACCIDENT

What it covers... 
  Medical expenses from emergency room  
       or doctor’s office treatments
  X-rays
  Ambulance
  Hospital confinement
  Accidental death or dismemberment

Our accident coverage helps offer peace of mind when an accidental injury occurs. Below is an example of how 
coverage is paid for a fractured ankle. 

The example shown above is for illustrative purposes only. Refer to plan certificate for details. 

  Dislocation and fractures
  Burns
  Brain injuries
  And many more**

How do I enroll?
 First 60 days of employment and each year during Open Enrollment
 Enroll online at hy-veePTenroll.com 

* Limitations apply. 
** This list is an overview of coverage. Please see actual policy to determine exact plan coverage.
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My heart attack hit me suddenly. I had always worried about having it 
happen to me. My father and grandfather both had heart attacks, and 
both faced mountains of debt after they recovered. With my family 
history, I knew I had to plan ahead. Because I had critical illness coverage, 
I was able to keep paying my bills while I recovered.

Protecting you from unexpected illnesses.  

Your financial security relies on your ability to remain healthy. If you or a family member develops a critical 
illness such as Parkinson’s or Alzheimer’s disease, or are struck by a sudden illness like a heart attack or 
stroke, how will you continue to pay your bills? You can plan for the unplanned with Hy-Vee’s group Critical 
Illness Insurance plan.*

What it covers... 
  Heart attack
  Stroke
  Invasive cancer
  Coronary artery bypass surgery
  End stage renal failure
  Carcinoma in situ
  Advanced Alzheimer’s disease

Note: A percentage of the basic benefit amount is payable for each covered person for coronary artery bypass 
surgery, carcinoma in situ, and advanced Alzheimer’s disease.

What it is... 

A major illness like a heart attack or an invasive cancer could prevent you from working. It can result in 
unforeseen bills and leave you buried under out-of-pocket expenses you haven’t planned for. Critical Illness 
Insurance fills in the gaps so you can focus on recovery. Critical Illness Insurance is not traditional medical 
insurance. It pays you, not your doctors and hospitals, so you decide how to use benefit dollars.

Critical Illness coverage works in two ways. First, you receive cash benefits when a covered critical illness 
occurs. Second, it rewards you for taking preventive measures before a critical illness strikes by partially 
reimbursing you for the cost of a wellness screening. By receiving one of the covered screenings and filing a 
claim, you are eligible to receive $50 once annually for each person on your plan who receives a screening. 
You can choose how much coverage you want because we offer plans at the $10,000 and $20,000 benefit 
levels. Covered dependents will receive 50% of the employee benefit levels.

CRITICAL ILLNESS INSURANCE

  Advanced Parkinson’s disease
  Benign brain tumor
  Complete blindness
  Complete hearing loss
  Paralysis
  And more**
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CRITICAL ILLNESS

LOW PLAN - $10,000 BASIC BENEFIT AMOUNT

NON-TOBACCO                        TOBACCO

Ages EE EE+SP EE+CH F Ages EE EE+SP EE+CH F
18-29 $1.29 $2.13 $1.29 $2.13 18-29 $1.83 $2.94 $1.83 $2.94

30-39 $2.19 $3.48 $2.19 $3.48 30-39 $3.31 $5.17 $3.31 $5.17

40-49 $3.89 $6.03 $3.89 $6.03 40-49 $6.75 $10.32 $6.75 $10.32

50-59 $6.77 $10.35 $6.77 $10.35 50-59 $11.30 $17.15 $11.30 $17.15

60+ $10.90 $16.54 $10.90 $16.54 60+ $18.53 $27.99 $18.53 $27.99

HIGH PLAN - $20,000 BASIC BENEFIT AMOUNT

NON-TOBACCO    TOBACCO

Ages EE EE+SP EE+CH F Ages EE EE+SP EE+CH F
18-29 $2.18 $3.47 $2.18 $3.47 18-29 $3.26 $5.08 $3.26 $5.08

30-39 $3.97 $6.16 $3.97 $6.16 30-39 $6.22 $9.53 $6.22 $9.53

40-49 $7.38 $11.26 $7.38 $11.26 40-49 $13.09 $19.83 $13.09 $19.83

50-59 $13.14 $19.91 $13.14 $19.91 50-59 $22.20 $33.50 $22.20 $33.50

60+ $21.39 $32.28 $21.39 $32.28 60+ $36.65 $55.18 $36.65 $55.18

* Limitations apply.
** This list is just an overview of coverage. Please see actual policy to determine exact plan coverage.

How do I enroll?
 First 60 days of employment and each year during Open Enrollment
 Enroll online at hy-veePTenroll.com 
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HOSPITAL INDEMNITY INSURANCE 

Protection from hospital expenses. 

It’s a fact. Hospital stays are expensive. Even short stays can lead to large bills, and major medical coverage only 
takes care of part of this. While you may have major medical coverage through Hy-Vee or elsewhere, you’ll incur 
out-of-pocket expenses not paid by your medical plan. Having the right coverage in place to help when a sickness or 
injury occurs can help eliminate your financial concerns and provide support at a time when it’s needed most. These 
expenses can eat away at your bank account or HSA and they may cause you to delay needed medical care. 

You need to protect yourself so going to the hospital doesn’t cause extra financial stress. Your focus should be on 
healing not on how you’ll pay for your stay. Hy-Vee’s hospital indemnity coverage can help minimize the effects of 
hospital expenses.

What it is... 

Hy-Vee’s Hospital Indemnity coverage pays you directly when you or a covered family member has a hospital stay.  
It’s your money so you decide how it’s spent. After a covered hospital stay, you simply submit a claim. When it’s 
approved, you’ll receive a benefit check. Benefit amounts vary by claim and by plan type.
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1st Day Confinement
Daily Hospital Confinement
Total of benefit paid for four days

Hospital Intensive Care
Total of benefit paid for two days

TOTAL BENEFIT:

$660
$440

$200

$1,300

$1,320
$880

$400

$2,600

$1,870
$880

$400

$3,150

$2,530
$1,320

$600

$4,450

BENEFIT Plan 1 Plan 2 Plan 3

* This list is just an overview of coverage. Please see actual policy to determine exact plan coverage. 

** The example shown above is for illustrative purposes only. Refer to plan certificate for details.

Weekly premiums 

Employee Only:
Employee & Spouse:
Employee & Children:
Family:

$1.74
$4.50
$3.00
$4.89

$3.48
$9.00
$6.00
$9.81

$4.35
$11.67
$7.53
$12.63

$6.09
$16.17
$10.53
$17.52

HOSPITAL INDEMNITY Plan 1 Plan 2 Plan 3 Plan 4

Plan 4

I was shocked by the bills that came in after my hospital stay. I have a great medical 
plan but my out-of-pocket expenses really added up. Not only did I have hospital 
bills but also lost wages from missed work days. Thankfully my Hospital Indemnity 
plan helped offset these expenses and kept me from depleting my savings.

How do I enroll?
 First 60 days of employment and each year during Open Enrollment
 Enroll online at hy-veePTenroll.com 

What it covers...

This plan provides the following coverage*
  Lump sum benefit for the first day you’re confined to a hospital
  Daily benefit for additional days thereafter 
  Daily Intensive Care Unit Benefit 

How it works... 

Below is an example of how benefits might be paid in the event that you or a covered family member is hospitalized.**

Jane suffers bruising and swelling of her head and left leg after a cycling accident. She is admitted to intensive care  
for trauma to her head and remains in intensive care for two days. Jane is then moved to a regular hospital room  
to undergo surgery on her foot. She stays in the hospital for an additional three days for recovery. 
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PrivacyArmor IDENTITY PROTECTION

Monitor and protect your personal information.

Your identity is made up of more than your Social Security number and your bank accounts. With PrivacyArmor,
you’ll receive alerts for credit inquiries, accounts opened in your name, compromised credentials, security breaches, 
and more.

If you become a victim of fraud, you will have a dedicated Privacy Advocate® to fully manage your recovery and 
restore your identity. And with our $1 million identity theft insurance policy,* you don’t have to worry about any
out-of-pocket costs.



21

* Identity theft insurance underwritten by insurance company subsidiaries or affiliates of Assurant. The description herein is a summary and intended for 

informational purposes only and does not include all terms, conditions and exclusions of the policy described. Please refer to the actual policy for terms, 

conditions, and exclusions of coverage. Coverage may not be available in all jurisdictions.

With PrivacyArmor Plus, you can also:
  Run your personalized Allstate Digital Footprint™ and see your digital exposure
  Catch fraud at its earliest sign with tri-bureau monitoring and an annual tri-bureau credit report and score
  See if IP addresses have been compromised
  Monitor linked social media accounts for questionable content and signs of account takeover
  Get reimbursed for stolen 401(k) & HSA funds; we'll also advance fraudulent tax returns*
  Lock your TransUnion credit report in a click and get credit freeze assistance

PrivacyArmor
  Check your identity health score
  View, manage, and clear alerts in real time
  Monitor TransUnion credit scores and reports for any changes or errors
  Receive alerts for cash withdrawals, balance transfers, and large purchases from any linked bank account
  Reduce solicitation attempts by opting out of credit card offers, telemarketing calls, commercial mail and
       email, and unrequested coupons
  Protect your account with biometric authentication security in iOS and Android
  Get covered by our $1 million identity theft insurance policy*

Plans and pricing

$1.60 per employee/week
$2.99 per family/week

$2.30 per employee/week
$4.14 per family/week

PrivacyArmor PrivacyArmor Plus
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Home and Auto Insurance

Products offered by Midwest Heritage Insurance Services are not insured by the FDIC or any other Federal Government Agency, are not a deposit or obligation of,
or guaranteed by Midwest Heritage, may involve investment risks, including possible loss of principal amount invested, and may lose value.

$

Home  

Protect your most valuable asset with the proper 
coverage. From fires or natural disasters, to accidents 
on your property, things happen. Our experienced 
agents will make sure you have adequate coverage and 
understand your policy.

TIP: Home improvement projects such as kitchen 
and bath remodels, room additions or finishing the 
basement increase the value of your home. Let us help 
ensure your policy provides sufficient coverage for the 
value of your home.

Auto

When it comes to auto insurance, we can guide you through all 
of your options. We’ll help you identify what your policy covers so 
you can make a sound decision.

It’s smart to review your insurance when you: 
  Buy a car
  Get married
  Move

Your Midwest Heritage agent will help you take advantage 
of all eligible discounts including: 
  Safe driver
  Student driver
  Multi-vehicle

  Teach a child to drive
  Send a child to college
  Retire

  New car
  Eco car
  Multi policy

Peace of mind is a beautiful thing 
As an independent insurance agency, Midwest Heritage can obtain Home and Auto insurance

quotes for you with over 10 of the top insurance companies, which allows us to find
the best pricing and coverage in the marketplace tailored specifically for you.

Hy-Vee employees save approximately $300 per year on their  
home and auto insurance when they switch to Midwest Heritage!
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Home and Auto Insurance

Contact us today for a free quote!
866-768-6713 • info@mhbankins.com • mhbank.com/hy-vee

Products offered by Midwest Heritage Insurance Services are not insured by the FDIC or any other Federal Government Agency, are not a deposit or obligation of,
or guaranteed by Midwest Heritage, may involve investment risks, including possible loss of principal amount invested, and may lose value.

  Agritourism
  Greenhouse Nurseries
  Wineries/Vineyards

Farm & Ranch   

A farm operation includes many unique exposures and 
assets, so it’s critical farm and ranch owners have the 
proper protection. Our team of insurance experts are 
here to assist you and structure a policy that is in the 
best interests of your farm family. Midwest Heritage 
partners with the leading farm and ranch insurance 
companies in the nation providing coverage across 
eight Midwest states. We offer many options with 
robust coverage and competitive rates. Our niche 
includes, but is not limited to:
  Cow/Calf Operations
  Row Crop
  Hobby Farms

Recreational Vehicles 

Specialty vehicles require their own insurance coverage. 
We offer a variety of specialized insurance plans with 
plenty of options to meet your needs. We provide 
coverage for:
  Motorcycles
  Boats
  Motor Homes

Umbrella     

When the unexpected happens and damage exceeds 
the liability coverage of your standard policies, an 
umbrella liability policy can help fill the gap...
  Accidental injuries on your property
  Accidents involving a recreational vehicle
  Vehicle accidents
  Slander or libel

  ATVs
  Trailers
  Golf Carts 
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Investments

We take a comprehensive approach to financial planning and help you make smart decisions each step of the way. We 
won’t force the newest product or hot new stock pick into your portfolio. We work with you individually to understand what 
you want to accomplish, help prioritize your goals and establish a clear vision for your financial portfolio. We then find the 
right products and pricing methods that best fit your unique needs.

Investment, insurance & retirement planning     Tax and estate planning strategies
College funding     IRAs (Traditional and Roth)     Wealth transfer     Legacy protection

Low cost term life insurance     Disability insurance     Annuities and income planning

Contact us today for a consultation.
800-766-5162 • info@mhbankfs.com • mhbank.com/hy-vee

Securities offered through Securities America, Inc., Member FINRA/SIPC. Financial planning and advisory services offered through Securities America Advisors, Inc., an SEC Registered 
Investment Advisory Firm. Midwest Heritage Financial Services and the Securities America companies are independent entities.

NOT FDIC INSURED | MAY LOSE VALUE | NO BANK GUARANTEE | NOT A DEPOSIT | NOT INSURED BY ANY GOVERNMENT AGENCY

Dream big and plan smart 
Are you ready to send your kids to college or buy a vacation home? Maybe you’re dreaming of retirement — 

from touring Europe or living a simple, debt-free life in a tiny house. As you move through the journey 
of life and realize your dreams, we’ll help you stay focused on your financial goals.
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Loans

Home Equity Loans 

Planning for a wedding, vacation or home improvement project? Using the equity in your home to finance life’s 
milestones might be an affordable choice.

Mortgages 

From application to closing, our experienced loan officers will be with you every step of the way. Expect quick 
decisions and a high level of personal service! Whether you’re looking to buy your first home, build a new home or 
refinance your existing home, we can help. 

Construction loans   Conventional   VA (Veterans Affairs)
USDA (Rural Development)   FHA (Federal Housing Administration)

Apply today!
800-782-0521 • cservice@mhbank.com • mhbank.com/hy-vee 

Finance with confidence
You’ll love our easy application process, competitive rates, flexible payment options and

quick responses to all requests. Let’s find the right loan for you.

Auto Loans 

  Quick and easy application process. 
  Flexible payment options.

  Local decisions. 
  Option for payroll deduction.
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Life moves fast

Find your zen with Mobile Banking

Whether you’re busy at home cooking dinner or in line at the grocery store, mobile 
banking gives you access to your accounts anytime, from anywhere.

With the MHBank2Go mobile app you can...

  View account balance
  Search recent account activity
  Transfer funds
  Pay bills
  Deposit checks
  Use Zelle® right from the MHBank2Go mobile app
       with no fees to send or receive money

Banking

Balance it all with 24/7 banking. Our customers with Midwest Heritage checking accounts have
access to the best technology through convenient, innovative channels.
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Checking and savings accounts designed just for you

Hy-Vee E Checking 

  Opening Balance $0 with Direct Deposit
  $0 Daily Minimum Balance
  No monthly service charge with E-Statements
  Free Visa® Debit Card
  Online/Mobile Banking
  Bill Pay
  E-Statements
  Remote Deposit Capture (allows you to deposit checks
         by simply taking a picture with your phone and uploading  
         the image through our mobile banking application)

$mart$tart Hy-Vee E Checking 

  Designed for Hy-Vee employees 16 & 17 years old.
       No adult required.
  Includes same features as Hy-Vee E Checking account.

$mart$tart Hy-Vee E Savings 

  Designed for Hy-Vee employees 16 & 17 years old.
       No adult required.
  Includes same features as Hy-Vee E Savings account.

Hy-Vee E Savings 

  Opening Balance $0 with Direct Deposit
  $50 Daily Minimum Balance
  Interest paid monthly
  Three debits per month; $.50 each thereafter
  Direct Deposit
  Payroll Deduct
  Online/Mobile Banking
  Bill Pay
  E-Statements
  Remote Deposit Capture
  Overdraft tool for any checking account* 

A $5.00 monthly fee will be assessed for both E Checking
and E Savings paper statements. *Transfers will count towards 3 allotted monthly withdrawals.

Get started today!
800-782-0521 • cservice@mhbank.com • mhbank.com/hy-vee



2020
elective benefits
reference guide

Please keep this booklet and use throughout the year to understand all the elective benefits and offerings 
exclusively available to you as a Hy-Vee employee. 

For more information: HVEB.com

To enroll: hy-veePTenroll.com

For further plan details, information on enrolling and rates,
call Midwest Heritage Insurance Services, a Hy-Vee Company,

at 515-343-5047 or 800-622-0057.


